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If the sequel to the new economy is anything

iike the original, th@ game is not over.

Competition for the best talent is still strong and

developing a hlgh qual |ty workforce is as important as ever.

Ultimately, whoever has the best talent Wi " win.

Having the rlght Strategy is as essential as
finding the tools a talent Officer needs to succeed.

We've brought it all together at 1@lent 2001.
June 6-8
Four Seasons Hotel
Austin, Texas

= www.talentconference.com
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